


Resume Terms and Conditions of service

This provides a general summary of Terms & Conditions of Service with BCA. Further information is available on request. 

Hours of work

The working hours will be flexible to meet the needs of BCA and will be discussed with the employee of the management committees as necessary.

Salary

The grading and salary is shown on each individual job description.  Salary is reviewed annually but will dependant on funding availability. Incremental rise is not guaranteed.

Annual leave

Annual leave entitlement is 20 days per annum which may be taken at any time between 1st April to the 31st March, subject to prior approval of the management committee. 

Bank holidays

Employees are also entitled to 8 bank holidays and 2 concessionary days.

Sickness 

Employee entitlement to paid sickness leave is based on length of service. It reaches a maximum of 24 weeks full pay and 24 weeks half pay after five full years.
Probationary period

Employees are subject to a six month probationary period. 

Travel

Travelling expenses for journeys made by the employee in the course of their duty and costs of official calls will be reimbursed as agreed with the management committee

Equality & diversity 

BCA is committed to ensuring that equality of opportunity is communicated to and understood by all employees and that all employees are treated on merit and feel valued. Therefore it will not tolerate discrimination, victimisation or harassment of any kind by colleagues or members of the public.
Learning and development
BCA supports a variety of learning and development opportunities. Training requirements are identified through induction, supervision and performance review. Employees are encouraged to take responsibility for their professional and personal development.

Enabling people with mental health problems


through representation and support











